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Research on Value Adjustment of Human Resource Management

in Public Sector in the Age of Artificial Intelligence
SHI Yao-yao
(Dept. of Economics and Trade, Sugian Zeda Vocational & Technical College, Sugian 223800, China)

Abstract: Value is the core of human resource management in the public sector. At present, the alienated
risk of Artificial Intelligence impacts the human—oriented value of human resource management in the public
sector, which brings about the effects of “digital divide” and “social exclusion” which challenge the fair value of
the society. The effect of path dependence violates the value of economic efficiency, and the effect of Artificial
Intelligence substituting manpower is not conducive to social stability and the realization of democratic participa—
tion value. In order to make Artificial Intelligence better applied in the human resource management of the pub—
lic sector, the value of human resource management in the public sector should be defined and adjusted in a new
way so as to adhere to the “people—oriented” approach, emphasize public responsibility, and value economic effi—
ciency and sustainability.
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