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Research on Evaluation and Incentive Mechanism of Teachers’

Enterprise Practice in Higher Vocational Colleges
ZHAO Tong

(Personnel Department, Nantong Vocational & Technical Shipping College, Nantong 226010, China)
Abstract: At present, most of the higher vocational colleges implement an internship system of teachers’
enterprise practice. However, due to the lack of a scientific and effective evaluation and incentive system, the
performance of teachers’ enterprise practice cannot be objectively evaluated. Therefore, higher vocational colleges
should follow the law of teachers’ growth to construct teachers’ practical evaluation and incentive system from
the aspects of improving the evaluation and incentive mechanism, enriching the evaluation and incentive content,
and strengthening the evaluation and incentive effects. Meanwhile, the principles of scientificalness, orientation
and combination should be followed and evaluation indexes and incentive measures should be integrated so as to

ensure the effectiveness of implementing teachers’ enterprise practice evaluation and incentive mechanism.
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