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Departure and Weakening of Seamen’s Professional Roles

and Countermeasures
HE Xiao—hua
(Seamen Branch, Nanjing Tanker Corporation, Nanjing 210009, China)

Abstract: Based on the experiment of the influences of roles upon individuals, this article analyzes seamen’s
roles, summarizes the problems arising from the departure and weakening of seamen’s roles as well as puts for—
ward the countermeasures from such angles as standardizing management, providing support and strengthening
training instruction.
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